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	Purpose: This is a one-time fee charged to all incoming domestic and international first year students enrolling in UA main campus, and all transfer students enrolling in UA main campus. 
50% of the Student Support Fee will be used to provide access to a comprehensive suite of career readiness services to students throughout their entire UA experience. This replaces a fee-for-service model that was in effect prior to 2015. 

50% of the Student Support Fee will be used to provide student life cycle support through graduation, by supporting an office that provides first line of response from trained retention specialists, key resources to foster full integration into social and intellectual life on campus, and online tools to assist students any time, day or night.

The fee was approved by the internal University fees committee and ASUA president in Fall 2015, assessed to first year students who attended summer orientation. We propose to assess the fee to all incoming students one-time, pro-rated at 50% of the full fee for transfer students beginning Fall 2019.
	studentProgram: Undergraduate
	current_rate: 100
	current_time: [/semester]
	proposed_time: [/semester]
	semester: [Fall]
	year: 2019
	proposed_rate: 100
	semester_established: [Fall]
	year_established: 2015
	semester_changed: [Fall]
	year_changed: 2019
	original_amount: 100
	amount_changed: 100
	Number of Students: 8750
	Total Revenue: 1750000
	Admin Service Charge: 17500
	expenditure_1: 60% Staffing and 40% operations, SSRI
	Annual Expenditures 1: 866250
	expenditure_2: 60% Staffing and 40% operations, SECD
	Annual Expenditures 2: 866250
	expenditure_3: 
	Annual Expenditures 3: 
	Total Program Costs: 1750000
	Cost-Benefit: Students will find support for career milestones from admission to graduation in the form of right-in-time career exploration activities, opportunities to gain workforce relevant skills and experience, and personalized guidance for internship and job search strategies. These services are offered on a walk-in basis through Life Lab and by appointment, while also embedded appropriately within curricular and co-curricular experiences.

New students may often feel lost seeking support from multiple offices in UA's large campus environment. Additionally, many students are unaware of how critical social and academic integration is to their success at college (Tinto, 1993). The specialists will help students navigate UA processes, identify campus resources for their unique needs, and determine strategies for dealing with academic, social or financial concerns. Specialists also coordinate intervention processes with academic and administrative units. This office will serve as the place students can seek assistance and obtain information, support and needed interventions from pre-enrollment to graduation.

All students, including international and transfer students, are eligible for the services described. For purposes of calculating revenue, we assume 7800 incoming first year students will pay the $100 fee, and 1900 transfers will pay $50. In order to correctly estimate revenue within the constraints of the calculation formulas within this form, the Number of Student field reflects the equation 7800 + .5(1900)= 8750 students, since transfers will pay 50%.
	student-consultation: The Associated Students of the University of Arizona (ASUA) is the student government on the University of Arizona campus that is comprised of students who are willing to go above and beyond and serve their school and peers. The University Fee Committee and ASUA president originally approved this fee in 2015. Student members of the committee weighed in throughout the process of approving the fee. ASUA executive officers attended the annual university fees meeting in February 2019 and approved the request of this fee as it is a one-time charge for many resources provided through both offices.  The request was further presented to ASUA senate members and there was no direct opposition to this fee. 
	University: [University of Arizona]
	other-fee-amount: 200
	CollegeSchool: Academic Initiatives & Student Success
	Program: Career Development/Student Retention
	Department: 8307 (SECD) and 8908 (SSRI)
	Undergraduate_type: [Both]
	chose undergrad type text: Choose One Option


